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I. Our School

School Motto
Love, Respect, Diligence and Integrity (& ~ #i ~ & ~ k).

Background

Po Leung Kuk Camdes Tan Siu Lin Primary School was previously known as Portuguese
Community Schools, Inc., Escola Camdes. It was established in the 1950s by the Portuguese
Community Education and Welfare Foundation Incorporated.

Since 1996, the School has been run by Po Leung Kuk - the leading charitable organization and
fundraiser of Hong Kong founded in 1878. In line with the economic growth of Hong Kong society
over the past decade, the service of Po Leung Kuk had evolved from initially helping the children
and women into benefiting the well-being of local public as a whole. In reflecting and meeting the
needs of our society, Po Leung Kuk has succeeded in providing quality education service for the
public on a non-profit making basis.

The educational service of Po Leung Kuk places a strong focus on balanced learning - morality,
intelligence, physical integrity, unity and aesthetics. The curriculum can respond quickly to the
latest changes and developments locally and internationally, challenging the students to have an
informed view of the current issues and events that affect our world. With such vision of flexibility
in mind, in the school year 2000/2001, our school has become a pioneer Direct Subsidy Scheme
(DSS) primary school in Hong Kong.

Like our sponsoring body, we have no political or religious persuasions in our schools. In the belief
that everyone should be able to equally enjoy freedom of expression and religion, we allow that
all schools of thought and all religions can co-exist in school with no discrimination or prejudice.
Our students are actively encouraged to participate in volunteering work in order to foster a sense
of social responsibility to the community.

Our school campus is comprised of three buildings (Main Building, Music Complex and Sports
Complex) and four covered playgrounds. In the Main Building built in 1999, there are
32 conventional classrooms, a school hall, an art room, a computer room and sports climbing
facilities. In the Music Complex built in 2007, there are two orchestra rehearsal rooms, two
music rooms, seven piano rooms, an art room, a campus TV studio, a multi-media language centre,
special rooms, a theatre and a library. The Sport Complex built in 2022 includes an all-weather
indoor swimming pool and the Heart Space (a mindfulness room). All these facilities cater for
the diverse needs of the school curriculum and the whole-person development of students.

School Vision & Mission

Education is about nurturing the whole child - our school embraces development of the child in
the moral, intellectual, physical, social and aesthetic spheres. Developing children's potential to
the fullest is an overriding aim of our school. Our school is committed to providing a caring,
harmonious and stimulating environment where children are joyful and secure enough to be able
to work to the best of their ability.



School Goals

1. Every student has his/her own talent and our school strives to develop his/her
potential to the fullest.

2. Our school provides a nurturing ground for our students conducive to the development of
a whole person.

3. Our school strives to cultivate among our students the values of being honest, amiable,
brilliant, faithful, diligent and humble.

4. Our school trains students to think critically, independently and creatively; make
rational decisions, solve problems and work in co-operation with others.

5. Our school helps students acquire a better understanding of the world and see things
from global perspective.

School Management
The School management is supervised by a board of Incorporated Management Committee (IMC)
which includes members from sponsoring body (Po Leung Kuk), the Principal, teachers, parents,
alumni and the public.
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Major Concerns

1. To strengthen student ownership of learning
1.1 To strengthen responsibility in learning.

1.2 To empower students to learn with autonomy and
motivation.

1.3 To boost satisfaction and confidence in learning.

2. To create a positive school culture
2.1 To foster a positive mindset and behavior.
2.2 To strengthen Values Education.

2.3 To enhance students’ sense of national identity.



Major Concerns

Major Concern 1: To strengthen student ownership of learning

Briefly list the feedback and follow-up actions from the previous school year:
(In the first year of the development cycle, schools generally do not need to complete this part, but if the major concern(s) of this development
cycle is related to the previous development cycle, e.g. optimising the major concern, schools may make reference to the feedback and follow-
up actions of the previous school year to formulate or adjust the work of this school year.)

performance.

survey

Target Implementation Strategy Success Criterion 1];{7 Ztlllll(;ctli(())lfl g:g;z Re;l;::(f;ble II::Z(:;:ES
1.1 To To reinforce studen‘gs’ proper CTV broadcast |¢ Whole |e Discipline
strengthen attitude towards their studies record Year Team
{ESII; (;?;;E;hty (a) To instill proper learning |(a) At least 2 CTV programmes Discipline e CTV Team
attitude through CTV are carried out in each term. Campaign
programmes record
(b) To reinforce proper learning [(b) At least 80% of classes Students’
attitude through Discipline achieve the Discipline
Campaign Campaign award. feedback
To help establish students’ good M.onj[hl.y o Class
learning habits Discipline teachers
Homework
(a) To reinforce the importance (@) More than 80% of students Record e Subject
of self-discipline in can submit homework on teachers
homework submission and time every month Teachers’
assignment book writing throughout the school year. ¢ ezcb eri e Discipline
through Monthly Discipline | Recognition is given to eedbac Team
Homework Record classes that show good
Stakeholders’




1.2 To empower To guide students to effective Google Form |e Whole |e Subject
students to learning goal setting, progress Year teachers
learn with tracking and self-reflection Teachers’
autonomy feedback e Class
and (@) To guide students to set (a) All students have set a teachers
motivation effective goals in the first learning goal for this year. Students’

PGE lesson feedback
(b) To perform regular progress |(b) All students have completed ,
tracking throughout the term|  regular progress tracking. Stakeholders
More than 50% of students survey
achieved positive progress
and received rewards as
recognition.
(c) To allow year-end self- (c) All students have completed
reflection to review and plan|  the final self-reflection.
for next year’s goal
1.3 To boost To create opportunities and Teachers’ e Whole |o Subject
satisfaction allow flexibility in school works feedback Year teachers
and to cater students’ interests
confidence Students’
in learning (@) To allow students to work |(@) Changes made on at least feedback
on topics of their interests one worksheet or project
and present their ideas in a guideline in major subjects Minutes of
way that fits their learning (Chinese, English, Math & .
styles and needs GS). meeting
Scheme of

Work




To provide more positive
reinforcement and recognition
to students’ quality work

(@) To allow more displays of
students’ good works in
classrooms and around the
campus

(a) At least 30% of students got

work displayed in
classrooms, around school
campus or through CTV at
least once throughout the
school year.

Students’
feedback

Teachers’

feedback

CTV broadcast
record

To promote peer appreciation
and learning

(@) To launch “Appreciation
Sticker Scheme” in
classrooms

(a) All students have given out
or received appreciation
stickers from peers as a
recognition to peers’ work.

Teachers’

feedback

Students’
feedback

Class
teachers

Subject
teachers

CTV team

Class
teachers

Subject
teachers




Major Concern 2: To create a positive school culture

Briefly list the feedback and follow-up actions from the previous school year:
(In the first year of the development cycle, schools generally do not need to complete this part, but if the major concern(s) of this development
cycle is related to the previous development cycle, e.g. optimising the major concern, schools may make reference to the feedback and follow-
up actions of the previous school year to formulate or adjust the work of this school year.)

. o Method of Time Responsible | Resource
Target Implementation Strategy Success Criterion Evaluation Scale pzrson Required
2.1 To fostera | e To cultivate a positive and e Minutes of
positive supportive school atmosphere. core/subject
mindset meetings
and (@) To instill proper values and | (a) Different priority values are Whole Subject &
behavior attitudes in students instilled in students through | e Values Year Team in-
through different activities. school activities. Education Plans charge
for Program
(b) To have sharing from (b) Whole CTV
different people (famous - At least one sharing session | e Stakeholder’s Year
icons, teachers, parents, is organized. survey
etc.) on how to overcome - A CTV programme with the
challenges through talks or sharing from different people | ¢ Teachers’
CTVv. is produced. feedback
) e Students’ )
(c) To organize a parents’ talk | (C) feedback Term 1 Teacher in-
as to arouse parents’ - A parents’ talk is organized. charge of
awareness on the - 70% of the participants have | . Parents’ Parent
importance of positive a better understanding on feedback Education

parenting

positive parenting after the
talk.




To implement healthy e Minutes of Whole | Counselling
classroom policy to create a core/subject Year Team &
welcoming, healthy and safe meetings Teacher in-
learning environment charge of
e Stakeholder’s Student
(@) To set guidelines for (a) All classes implement the survey Safety
healthy and safe guidelines.
classrooms e Teachers’
feedback
(b) To guide students to (b) Each student sets up an
review their existing individual weekly study e Students’
learning routine and build timetable. feedback
good learning habits
22 To To enhance students’ (a) Different priority values e Scheme of Whole Subject &
strengthen awareness to the priority are instilled in students Work Year Team in-
Values values and explore the inner through curriculum and charge
Education proper attitudes and values activities. e Values
that they possess Education Plans
(b) School-based materials is for Program VE Team
designed and adopted in
Values Education. e Teachers’
feedback
(c) ACTV programme is VE Team &
produced. e Students’ CTV
feedback
(d) Board games with Chinese VE Team

culture elements are kept
in classrooms for students
to play and learn.




To cultivate students’ e Pre-task & post- | Term2 | ValuesEd | Jockey Club
positive mindset and task student Team, G.S. Financial
attitudes towards financial survey & Math Education
knowledge Department | Programme
e Teachers’
(@) To develop financial (a) Students apply the feedback
education for P4 to P6 knowledge and attitudes
through Jockey Club learnt in the year-end
Financial Education program bazaar.
Programme
23 To To implement National ¢ Record of Whole NSE
enhance Education inside and outside participation Year Coordinator,
students’ sense the classroom Subject &
of national e Record of Team in-
identity (@) To review and refine the (a) Schemes of work are participation charge
implementation of the refined with the elements of
existing National National Education. e Participants’
Education in subjects feedback
(b) To organize Chinese (b) At least two activities are e Subject SOW
cultural activities outside held.
the classroom
To enhance students’ e Minutes of core | Whole NSE
understanding of our country meetings Year Coordinator,
and the Chinese culture, and Subject &
cultivate a sense of belonging e Record of Team in-
to the country and national charge

identity

(@) To have board displays on
campus to cultivate
students’ concept of
national identity and sense
of responsibility to the
country

(a) Boards about the National
Day and Constitution Day
are displayed in the campus.

participation

e Participants’
feedback

e Stakeholder’s
survey
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(b) To arrange visits to let
students better understand
China’s historic events,
famous figures and their
deeds, profile of ethnic
development, and social
and cultural features

(c) To organize study tours to
China to let students learn
about Chinese history in
actual scenes

(b) At least two visits are
organized.

(c) At least two study tours to
China are organized. At
least 70% of the
participants agreed that
their understanding of the
country and Chinese culture
enhanced.

To equip students with
knowledge of National
Security, the Basic Law, and
the Constitution in order to
nurture law-abiding citizens

(@) To recruit Constitution
and Basic Law Student
Ambassadors to promote
the understanding of the
Constitution and the Basic
Law on campus

(b) To arrange display boards
and Q&A competition
about 20 Major Fields
under National Security

(a) At least 10 Student
Ambassadors are recruited
to join the training scheme
by EDB. Students promote
the understanding of the
Constitution and the Basic
Law in campus after
training.

(b)Boards are displayed in the
campus. A Q&A
competition is organized.
At least 50% of the students
participated in the Q&A
competition.

e Minutes of core
meetings

¢ Record of
participation

e Participants’
feedback

Whole
Year

NSE
coordinator,
Subject &
Team in-
charge
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